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SIA Iterum ir apnémusies veidot ilgtspéjigu, droSu un efektivu
uznéméjdarbibu, istenojot Integréto vadibas sistému (IVS), kas
balstita uz Sadiem starptautiskiem standartiem:

FSSC 22000 (versija 6.0) - Partikas nekaitiguma vadibas
sistéma

ISO 9001:2015 - Kvalitates vadibas sistéma

ISO 14001:2015 - Vides vadibas sistéma

ISO 45001:2018 - Darba aizsardzibas un arodveselibas vadibas
sistéma

ISO 50001:2018 - Energijas vadibas sistéma

Més atzistam, ka kvalitate, partikas nekaitigums, vides
aizsardziba, energoefektivitaite un musu darbinieku un
ieintereséto puSu veseliba un droSiba ir butiski uznémuma
ilgtspéjigai attistibai un panakumiem.

Musu apnems$anas

Orientacija uz klientu

Més tiecamies sasniegt un parsniegt klientu ceribas, nodroSinot
droSus, augstas kvalitates un atbilstoSus produktus un
pakalpojumus, vienmer laika.

Atbilstiba un nepartraukta pilnveidoSana

Més ievérojam visas piemérojamas normativas prasibas, tai
skaitd 1SO standartus, un apnemamies nepartraukti uzlabot
musu integréto vadibas sistému.

Riska vadiba un partikas nekaitigums

Més sistematiski identificéjam un parvaldam riskus un iespéjas,
ipasu uzmanibu pievérsot partikas nekaitigumam, izmantojot
preventivus pasakumus un HACCP principus.

Vides aizsardziba

Més veicam pasakumus, lai samazinatu ietekmi uz vidi, efektivi
izmantojot resursus, novérSot piesarnojumu un Istenojot
ilgtspéjigas prakses visa uznémuma un piegades kede.

Energoefektivitate

Meés veicinam atbildigu energoresursu izmantoSanu un pastavigi
mekléjam veidus, ka uzlabot energétisko veiktspéju visas misu
darbibas jomas.

Darba drosiba un veseliba

Més nodroSinam droSu un veselibai nekaitigu darba vidi,
novérsot nelaimes gadijumus un arodslimibas, ka ari veicinam
darbinieku labklajibu.

Lideriba un darbinieku iesaiste

Vadiba nosaka skaidrus meérkus, pieSkir nepiecieSamos
resursus un veicina iesaisti, caurspidigumu, atbildibu un
pilnvaroSanu visos limenos.

Komunikacija un ieintereséto pusu iesaiste

Més nodroSinam atklatu komunikaciju un sadarbibu ar
darbiniekiem, klientiem, piegadatajiem, regulatoriem un citam
ieinteresétajam pusém, lai veicinatu IVS efektivitati.

At Iterum JSC, we are committed to operating a sustainable,
safe, and high-performing business through our Integrated
Management System (IMS) based on the following
international standards:

FSSC 22000 (v6.0) - Food Safety Management System

ISO 9001:2015 - Quality Management System

ISO 14001:2015 - Environmental Management System

ISO 45001:2018 - Occupational Health and Safety
Management System

ISO 50001:2018 - Energy Management System

We recognize that quality, food safety, environmental
protection, energy efficiency, and the health and safety of our
employees and stakeholders are essential to the success and
sustainability of our organization.

Our Commitments

Customer Focus

We strive to meet and exceed customer expectations by
delivering safe, high-quality, and compliant products and
services on time, every time.

Compliance and Continuous Improvement

We commit to meeting all applicable legal, regulatory, and
other requirements, including those arising from our I1SO
certifications, and to the continual improvement of our
integrated management system.

Risk-Based Thinking and Food Safety

We systematically assess and manage risks and
opportunities related to our operations, with a strong
emphasis on ensuring food safety through the
implementation of effective preventive controls and HACCP
principles.

Environmental Responsibility

We minimize our environmental footprint by managing
resources efficiently, preventing pollution, and promoting
sustainable practices throughout our operations and supply
chain.

Energy Efficiency

We promote the responsible use of energy resources and
continuously seek ways to improve energy performance in all
aspects of our operations.

Health and Safety

We are dedicated to providing a safe and healthy working
environment, preventing work-related injuries and ill health,
and promoting employee well-being.

Leadership and Employee Involvement

Our leadership is committed to setting clear objectives,
allocating resources, and fostering a culture of engagement,
transparency, accountability, and empowerment at all levels
of the organization.

Communication and Stakeholder Engagement

We ensure open communication and cooperation with our
employees, customers, suppliers, regulators, and other
stakeholders to support the effectiveness of our IMS.




